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SHAFT OF LIGHT

SYNOPSIS

This is 2 symbolic, mne-minute video amimation which wkes place mn a setung
reruniscent of a mune. Ranks of workers, idennfied as “carniers.” are stopped in
their tracks b}' a shaft of LHHI which obstructs their p.llh.Thcu SLPETVISOTS,
annoyed by the work stoppage, proceed to ridicule the carriers. As the supervi-
sors begin to build a canopy to shield aguinst the light, one of the carriers offers
a different soluton. “Why don't we just go around [the shaft of hght]?" he says
For his suggeston, the carrier s beaten. The shield s built and work continues,
The film ends with the collapse of the shield and, once again, the shaft of hight
blocks the path of the carriers.

THEMES/CONCEPTS
Classism Poweer
Consequences atereotyping
Dehumanization Systenuic change
Obedience o authority Taking a stand
L‘Jppn—s:-.mn Teaning
AUDIENCE

High school students, parents, teachers, employees in a workplace sevung

DISCUSSION QUESTIONS

1. With whom do you wdentify more, the carniers or the supervisors? Why® Do

vou have sympathy for the carriers? For the SUPErvISOrs:

| [

What evidence s there that the carriers have been beaten down? (e g. skele-
tal bodies and bent-over posture, whispered voices, acceprance of no control)

3. What are examples of the dehumamzation of the carriers® (e.g The supervi-
sors sy, Whar did it sav?" “What sand thart™; the beaten carrer s put in

wheelbarrow bike an object or a pile of junk)
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What gave the one carnier the confidence/courage to suggest a new idea?
What were the consequences for the carrier who spoke up? Think of a ume
i your own life when you took a stand about something? Whar gave you

the strength to ke a stand? What happened when you did? Do you do dus
frequently? What happens when you do?

How would you describe the world in which these characters live? Do vou
know of any other place or system which might compare o this?

ACTIVITIES

1A.

1B.

After one viewing of the film, ask for student volunteers to reenact the sce-
nario presented in “Shaft of Light.” When they have finished presenting
their “skit” to the class, pose the following questions to the performers:

a) what did it feel like to play a supervisor?
b) what did 1t feel hke o play a carnier?
c) whar did it feel like to play the carrier who spoke up?

Ask the class audience ro discuss how the student performance differed
from their recollecuon of the film. Then, view the film again and have the
students take notes on differences they see between the film and the stu-
dent performance. Discuss why these changes occurred. Did the student
performers remember the sequence of events selectvely? Did they make
any assumptions in their presentation?

Chris Argyns. an educator and corporate consultant, developed a wol
called the “ladder of inference”™ (see illustrabons on next page). Verv aften,

we see things and draw conclusions based on assumpnons we make abour
the things we sec. We then ke action based on those conclusions. The
conclusions begin to form the foundaton of our “belief system.” Next nme
around, we may see only those things which fit into our belief system and
ignore information which maght mve us a truer picture of what is gong
O,

As a class, fill out the ladder of inference from the perspecove of the super-
visors in the film. Then, ask the class to consider situations in their own
lives in which they may be jumping up the ladder of inference. Have cach
student fill out the ladder of inference based on a personal expenience,
Then have them answer the following questnons:
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a) Why did | make the assumptions thae | did?

b} Did my thoughts and actions hurt anyone, mysell included?

¢} Does my experience help me to understand why other people mighe
hfh.l'l."t % I'J'IE'} dl.'l tm'.'.'ll.'d.'i- ITII.'.:

[Making the Home Connection: Give students several copies of the ladder
of inference to take home. Encourage fanuly members to choose a common
family expenence and have each person fill out the ladder. Then, have fanu-
ly members compare their results. Did everybody see things the same way?
Ihd evervone draw the same conclusions?]

The film “Shaft of Light” presents a picture of a system. We see two groups
in the system, the carners and the SUpervisors, In addition, the SUPErvIsOrs
talk about how, " They won't be happy...they would have our heads.” They do
not appear in the flm but apparently are above the supervisors and there-
fore are part of the system. As a class, chart out everything you know about
each group in the systen. View the film again, if necessary. See the example
below
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As a class, discuss/summarize the dynamues of this system. What is life generally
like for cach of the groups? Does this system funcuon well? Does it treat all
members of the system farrly? Do you think it needs to change? Is it open to
change? How might you try to change it?

Ask each student to pick one of the following systems; fanuly, peer group, class-
room or school, city, country. Ask students to write an essay or draw 3 picture
or create a diorama which responds to the following questions:

a)  Arc there “carriers” in the system? Who are they?

b)  Are there “supervisors,” “managers?” Who are they?

¢  What is life generally bike for each of the groups:
d)  Does this system funcoon well?

¢]  Does it treat it members fairly:

f) Do you think it needs to change?

gl s it open o change?

h} How maght you try to change u?

THE CARRIERS

THE SUPERVISORS

THE MANAGERS

Can't speak up
Value being on ome
Try to do a good job
Work hard

Are in danger of
bﬂll’l“ IJ"EJ“.'I'I

Have no Oprioms

Have been stopped before

Make fun of carriers

Have technical informa-
ton which carriers don't

have

Are afrad of the people
above them

Are aftrmid of losing status

:I]'II:' IJL"L'!JITLIIJg CALTIETS

Scem to emoy putting
carners down

Expect the work 1o
be dane

Will hold the supervisors
mpuml.hl: for carriers’
rmstakes

Have the power to miake

MIPETVISS I CArrers

Are not ivolved 1o the
physical work

3. Ask the clas to try to summarize what they think the film i about. A sym-
bol 1s something used to represent something else. In the film “Shaft of
Light"” the characters and the setung could be considered symbaols. In thas
activity, students will attempt to asign meaning to the symbols emploved.

Diwvide the clas into groups of no more than five students each. Ask each

group to brainstorm what these symibok could stand for.
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Then have each group pick its top choice. Bring the class together and ask each
grop to report its results. Record the ideas in a four-column chart for all to see.
Review the chart and discuss the following questions:

THE SKELETAL THE SETTING THE SHAFT THE CANOPY
FIGURES OF LIGHT

a)  Whar smularinies or differences do you see in what cach group proposed:

b}  Which symbols seem the most powerful? Why?

¢}  Think about the people in your life, the places you go, the things you do
and the feelings you have. What symbols would you use 1o talk abour these

aspects of your life?

OPTIOMNAL: Ask students to write a story about an experience in their hves
using symbaols instead of real people and places.




ADL was founded in 1913 wath the stated mission: “to stop the defamation of
the Jewuish people and to secure justice and fair treatment to all ciizens alike”
The Educanon Division advances the ADL mrsion in grades Pre K-12, the col-
lege classroom and in nontraditional learning environments. The Division has
four departments. A WORLD OF DIFFERENCE Institute provides compre-
hensive ano-bias training and materials to educators, students and parents, as well
as to business people and community leaders; the ADL Braun Holocaust
Institute offers educational programs and resources to explore the lessons of the
Holocaust; Campus Affairs counteracts ann-Serminsm and all forms of bigoery
on campus, and Schools and Education combats prejudice and discrimination
within the schools through programmung, curricular materials and evaluauon.

For addinonal informanon on the ADL Educanon Division or its departments,

programs and matenals, please call ADL Nanonal Headquarters (212) 885-7700.
For informanon on other ADL publications and videos, 1o order materials or to
receive catalogs, call (212) B85-T7951.
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